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Gifts

No employee may accept or solicit any gift, favor, service, or other benefit that could reasonably be construed to influence the employee’s discharge of assigned duties and responsibilities.  An employee who exercises discretion in connection with contracts, purchases, payments, claims, or other financial transactions may not solicit, accept, or agree to accept any benefit from a person the employee knows is interested in or likely to become interested in any such transactions of the District.

A gift worth $50 or less, excluding cash or a negotiable instrument, may be accepted if the gift was not given in exchange for any exercise of official discretion.  Gifts from family members, close friends, and individuals with whom the employee has an independent business relationship may also be accepted if the gift is not related to the status or work of the employee.

An employee who receives an unsolicited gift that the employee is prohibited from accepting must notify his or her supervisor of the gift in writing.  Unsolicited, prohibited gifts, other than textbooks, may then be donated to a governmental entity that has the authority to accept the gift or may be donated to a recognized tax exempt charitable organization formed for educational, religious, or scientific purposes.  
School administration and/or employees should not allow nor encourage campus solicitation for employee gifts by organizations such as PTA for special events or recognitions.

During the designated week or day of Teacher Appreciation, a PTA or other organization may not send out letters (to the whole school or whole classrooms) requesting specific donations or gifts to be presented to teachers.
Honorariums

An employee may not accept, or agree to accept an honorarium in consideration for services that the employee would not have been requested to provide but for the employee’s official position or duties.  The prohibition on accepting an honorarium applies even if the employee provides the speech or service on his or her own personal time and there is no expenditure of school resources.

An employee is not prohibited from accepting transportation and lodging expenses or meals in connection with a conference or similar event in which the employee renders services, such as addressing an audience or engaging in a seminar, to the extent those services are more than merely perfunctory.

Prohibited honorariums may not be accepted and then donated to a third party.  Prohibited honorariums must be refused, and the offering entity is free to make some other use of the funds.
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